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Code of conduct for nurses and Code of conduct for midwives
Introduction
The Nursing and Midwifery Board of Australia (NMBA) undertakes functions as set by the Health
Practitioner Regulation National Law, as in force in each state and territory (the National Law). The NMBA
regulates the practice of nursing and midwifery in Australia, and one of its key roles is to protect the
public. The NMBA does this by developing registration standards, professional codes, guidelines and
standards for practice which together establish the requirements for the professional and safe practice of
nurses and midwives in Australia.
Registration as a nurse and/or midwife requires you to meet the NMBA mandatory registration standards
and to practise within the relevant NMBA approved standards, codes, guidelines and frameworks.
This fact sheet provides guidance about the Code of conduct for nurses (2017) and Code of conduct for
midwives (2017) (the codes).
Why are the Code of professional conduct for nurses in Australia and the Code of
professional conduct for midwives in Australia being replaced with the Code of conduct for
nurses and the Code of conduct for midwives?
Since the introduction of the National Scheme in 2010, the NMBA has established a systematic process
to review, consult on and develop all standards, codes and guidelines in keeping with good regulatory
practice.
The development of the codes incorporated the first review since 2008 of the current Code of
professional conduct for nurses in Australia (2008) and Code of professional conduct for midwives in
Australia (2008). The Nurse’s guide to professional boundaries and Midwife’s guide to professional
boundaries (2010) were also reviewed for the first time since 2010.
The codes now reflect current nursing and midwifery practice in all contexts and are up to date, relevant
and useful.
Why have the guidelines for professional boundaries been incorporated into the codes?
As part of the review of the codes, the NMBA commissioned research to inform its decision-making. This
research suggested that the presence of multiple codes and guidelines makes them less memorable and
may have a negative impact on nurses and midwives using the documents. The NMBA has been
thorough in the integration of professional boundaries into the codes, ensuring that all aspects of
expected conduct and behaviour can be accessed in one document.
When do the new codes come into effect?
The Code of conduct for nurses (2017) and Code of conduct for midwives (2017) take effect on 1 March
2018. This allows time for nurses and midwives to familiarise themselves with the new codes and for the
NMBA to communicate with nurses, midwives and stakeholders in preparation for the codes to take effect.
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During the transition period – from publication of the new codes up to 28 February 2018 – the current
Code of professional conduct for nurses in Australia (2008) and Code of professional conduct for midwives
in Australia (2008) apply.
What do I need to do when the codes come into effect?
You need to familiarise yourself with the codes before 1 March 2018, and make sure they are incorporated
to your nursing and/or midwifery practice.
During the transition period (from publication of the new codes up to 28 February 2018) we encourage
you to reflect on your practice using the codes.
What are the main features of the new codes?
The Code of conduct for nurses and Code of conduct for midwives have the following features:
•

•
•
•

conduct is framed around seven principles, each with a supporting values statement
− the principles are categorised into four domains
− ‘person’ is used to refer to the those in a professional relationship with a nurse
− ‘woman’ is used to refer to those in a professional relationship with a midwife
they apply to all nurses and midwives across all areas of practice
they are founded on evidence-based practice, and
they are designed to be read in conjunction with NMBA standards, codes and guidelines.

The glossary is also important to understanding the meaning of key terms used in the codes.
The new codes have been modelled on the multi-profession shared code of conduct used by
most registered health professions.
Why are there separate codes for nurses and midwives?
As a part of public consultation, the NMBA specifically sought stakeholders’ views on having combined or
separate codes of conduct for nurses and midwives. The NMBA’s original position was to maintain
separate codes and this was supported by feedback in the public consultation. However, the NMBA has
made a commitment in the future to consider the inclusion of nursing and midwifery in the multi-profession
shared code of conduct.
I am a nurse and a midwife, which code applies to me?
If you hold dual registration as a nurse and a midwife, both codes apply to you.
My employer has a code of conduct. Do I also have to comply with the NMBA code/s?
Yes. The NMBA codes are used in the regulation of all nurses and midwives in Australia and therefore all
nurses and/or midwives must comply with the code. Most organisations also have their own code of
conduct to which employees must comply for employment and industrial purposes.
My practice does not involve direct clinical care. Do the codes apply to me?
Yes. The principles of the codes apply to all types of nursing and midwifery practice in all contexts. This
includes any work where a nurse and/or midwife uses nursing and/or midwifery skills and knowledge,
whether paid or unpaid, clinical or non-clinical. This includes work in the areas of clinical care, clinical
leadership, clinical governance responsibilities, education, research, administration, management,
advisory roles, regulation or policy development. The code also applies to all settings where a nurse
and/or midwife may engage in these activities, including face-to-face, publications, or via online or
electronic means.
Why has the NMBA placed a specific focus on the need for culturally safe and respectful practice
in the codes?
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Cultural safety and respectfulness is the responsibility of all nurses and midwives. By embracing this
principle, nurses and midwives provide leadership in building a health system free of racism and inequity,
and one that is equally accessible to everybody.
The codes advocate for culturally safe and respectful practice and require nurses and midwives to have
knowledge of how their own culture, values, attitudes, assumptions and beliefs influence their interactions
with people and families, the community and colleagues.
Why do the codes have a specific section on bullying and harassment, when it is usually an
employment or performance related issue?
All elements of the review process (including the research, notification analysis and consultation)
recommended that the NMBA include a specific section on bullying and harassment. The NMBA acted on
the evidence and has clearly stated in the codes that bullying and harassment is not acceptable and
should not be tolerated.
However, in most circumstances issues relating to bullying and harassment should be managed by the
employer as a performance issue. It is only in circumstances where cases of bullying and harassment
directly affect public safety that a notification to the NMBA, Nursing and Midwifery Council in New South
Wales, or the Health Ombudsman in Queensland is required.
For more information

•
•

Visit www.nursingmidwiferyboard.gov.au under Contact us to lodge an online enquiry
form
For registration enquiries: 1300 419 495 (in Australia) +61 3 9275 9009 (overseas callers)
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