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Re-entry to practice self-assessment questionnaire
August 2015

Midwife
This self-assessment questionnaire allows practitioners to reflect on their readiness to return to practice, review their knowledge and skills, and consider their ability to meet a number of competencies relating to their practice. The tool provides an opportunity for practitioners to benchmark their assessment of competency to practice in a range of settings and identify those elements which would benefit from additional training, experience, supervision, or mentoring. An action plan template is provided at the end of the questionnaire. 
How to complete the self-assessment questionnaire
When completing this self-assessment questionnaire, you should refer to the Nursing and Midwifery Board of Australia’s (NMBA’s) Midwifery competency standards/standards for practice
 and the elements and cues for each domain, prior to completing the assessment for each category. The competency standards are divided into four domains: 
· legal and professional practice

· midwifery knowledge and practice
· midwifery as primary health care, and
· reflective and ethical practice. 


Each domain is further divided into a number of elements. Please take time to consider each competency element and rate yourself (1, 2 or 3) as to your current preparedness to return to work. You should reflect on your current level of confidence, knowledge and/or skills you possess, in meeting each competency element. The option of ‘not applicable’ applies to competency elements which are not critical to an area of practice such as for those who might be returning to a non-clinical role in management, research, or teaching.

1.  not really 
I do not have the confidence, knowledge and/or skills to meet this competency element (e.g. you believe the area requires considerable improvement either via additional training, experience, supervision or mentoring by a colleague
2.  to some extent
I have the confidence, knowledge and/or skills to meet this competency element part of the time (e.g. you expect to further improve and fully met this competency with additional clinical experience, professional development activities, supervision or mentoring by a colleague) 
3.  to a great extent 
I have the confidence, knowledge and/or skills to meet this competency element most or all of the time (e.g. you believe you are competent in the area and work ready)
4. not applicable (N/A)
This element is not critical to my area of practice

Following the self-assessment questionnaire is a template for an action plan which can be used to identify the learning needs and planned activities for any areas of deficiencies which the tool may have highlighted. An additional template is provided which highlights each domain and can be used to guide your learning and professional development of your knowledge and/or skills in preparing to return to practice.
	Midwife self-assessment questionnaire
In returning to practice I am confident that I have the knowledge and/or skills to….

	1

Not 

really
	2

To some extent
	3

To a great extent
	N/A

Not applicable

	A. Professional practice
	
	
	
	

	1.
	Function in accordance with legislation and common law affecting midwifery practice
	

	1.1
	Demonstrate and act upon knowledge of legislation and common law pertinent to midwifery practice
	(
	(
	(
	

	
	Practise midwifery within the requirements of legislation and common law
	(
	(
	(
	

	
	Identify and interpret laws in relation to midwifery practice, including the administration of drugs, negligence, consent, report writing, confidentiality, and vicarious liability
	(
	(
	(
	

	
	Recognise and act upon breaches of law relating to midwifery practice
	(
	(
	(
	

	1.2
	Comply with policies and guidelines that have legal and professional implications for practice
	(
	(
	(
	

	
	Comply with legal policies and guidelines, for example, occupational health and safety, child protection, family

violence
	(
	(
	(
	

	1.3
	Formulate documentation according to legal and professional guidelines
	(
	(
	(
	

	
	Adhere to legal requirements in all aspects of documentation
	(
	(
	(
	

	
	Ensure documentation is contemporaneous, comprehensive, logical, legible, clear, concise and accurate
	(
	(
	(
	

	
	Ensure documentation identifies the author and designation
	(
	(
	(
	

	1.4
	Fulfil the duty of care in the course of midwifery practice
	(
	(
	(
	

	
	Undertake midwifery practice in accordance with professional Australian standards for midwives
	(
	(
	(
	

	2
	Accept accountability and responsibility for own actions within midwifery practice
	

	2.1
	Recognise and act within own knowledge base and scope of practice
	(
	(
	(
	

	
	Recognise the midwife’s role and responsibility for understanding, supporting, and facilitating pregnancy, labour, birth and the postnatal period
	(
	(
	(
	

	
	Analyse strengths and limitations in own skill, knowledge and experience and addresses limitations
	(
	(
	(
	

	
	Accept professional responsibility and personal accountability for own practice
	(
	(
	(
	

	
	Collaborate with other health care providers when care is outside the scope of practice
	(
	(
	(
	

	2.2
	Identify unsafe practice and take appropriate action
	(
	(
	(
	

	
	Identify practices that compromise safe and effective care, or contravenes legislation, and take appropriate action
	(
	(
	(
	

	
	Use risk management and/or open disclosure policies in the follow-up of unsafe practice
	(
	(
	(
	

	
	Promote and engage in ongoing development of the safety and quality improvement agenda to optimise health outcomes of women and their families
	(
	(
	(
	

	
	Support other midwives or health care providers who report unsafe practice
	(
	(
	(
	

	2.3
	Consult with, and refer to, another midwife or appropriate health care provider when the needs of the woman and her baby fall outside own scope of practice or competence
	(
	(
	(
	

	
	Apply relevant guidelines or policies to ensure timely consultation and referral
	(
	(
	(
	

	
	Develop and maintain collegial networks with midwifery colleagues and others to optimise outcomes for the woman
	(
	(
	(
	

	2.4
	Delegate, when necessary, activities matching abilities and scope of practice and provides appropriate supervision
	(
	(
	(
	

	
	Underpin delegation and supervision with knowledge of legal requirements and organisational policies
	(
	(
	(
	

	
	Be accountable for actions in relation to the decision to educate, delegate and supervise other health care workers
	(
	(
	(
	

	
	Use a range of supportive strategies when supervising aspects of care delegated to others
	(
	(
	(
	

	
	Ensure delegation does not compromise safety
	(
	(
	(
	

	2.5
	Assume responsibility for professional midwifery leadership functions
	(
	(
	(
	

	
	Integrate leadership skills into practice
	(
	(
	(
	

	
	Act as a role model for other colleagues by exemplifying best practice in midwifery
	(
	(
	(
	

	
	Provide advice and guidance in problem solving and decision making to midwifery colleagues and others

as appropriate
	(
	(
	(
	

	3
	Communicate information to facilitate decision making by the woman
	

	3.1
	Communicate effectively with the woman, her family and friends
	(
	(
	(
	(

	
	Actively listen to the woman and responds appropriately
	(
	(
	(
	(

	
	Assist the woman to identify her knowledge, feelings and thoughts about her pregnancy, labour, birth and

the postnatal period
	(
	(
	(
	(

	
	Use language that is readily understood
	(
	(
	(
	(

	
	Allow adequate time to meet the needs of the woman for information, advice and support
	(
	(
	(
	(

	
	Engage the assistance of a professional interpreter where appropriate
	(
	(
	(
	(

	3.2
	Provide learning opportunities appropriate to the woman’s needs
	(
	(
	(
	(

	
	Use adult learning principles in the provision of information
	(
	(
	(
	(

	
	Incorporate learning opportunities into every facet of midwifery practice
	(
	(
	(
	(

	
	Raise concern about inappropriate delegation with the relevant organisational or regulatory personnel
	(
	(
	(
	(

	3.3
	Plan and evaluate care in partnership with the woman
	(
	(
	(
	(

	
	Listen to the woman to identify her needs. Involves the woman in decision making
	(
	(
	(
	(

	
	Obtain informed consent for midwifery interventions
	(
	(
	(
	(

	
	Document decisions, actions and outcomes including the woman’s response to care
	(
	(
	(
	(

	4.
	Promotes safe and effective midwifery care
	

	4.1
	Apply knowledge, skills and attitudes to enable woman-centered care
	(
	(
	(
	(

	
	Participate in respectful partnerships with the woman and other members of the health care team
	(
	(
	(
	(

	
	Practise in ways that respects each woman’s emotional, social, cultural and lifestyle needs
	(
	(
	(
	(

	
	Facilitate the involvement of family and friends as defined by the woman
	(
	(
	(
	(

	4.2
	Provide or support midwifery continuity of care
	(
	(
	(
	(

	
	Demonstrate an understanding of continuity of care and carer
	(
	(
	(
	(

	
	Support models that provide continuity of carer
	(
	(
	(
	(

	4.3
	Manage the midwifery care of women and their babies
	(
	(
	(
	(

	
	Organise workload to facilitate midwifery care for women and their babies
	(
	(
	(
	(

	
	Demonstrate appropriate time management and priority setting skills
	(
	(
	(
	(

	
	Ensure the effective use of resources including personnel
	(
	(
	(
	(

	5.
	Assess, plan, provide and evaluate safe and effective midwifery care
	

	5.1
	Use midwifery knowledge and skills to facilitate an optimal experience for the woman
	(
	(
	(
	(

	
	Promote the understanding that childbirth is a normal, physiological process and a significant life event for most women
	(
	(
	(
	(

	5.2
	Assess the health and well being of the woman and her baby
	(
	(
	(
	(

	
	Carry out a comprehensive assessment of the woman and her baby
	(
	(
	(
	(

	
	Interpret and act upon information from the assessment
	(
	(
	(
	(

	5.3
	Plan, provide, and is responsible for, safe and effective midwifery care
	(
	(
	(
	(

	
	Assist the woman to identify and plan her preferred pathway of care
	(
	(
	(
	(

	
	Order (within relevant legislation) and interpret relevant investigative and diagnostic tests and screening procedures
	(
	(
	(
	(

	
	Attend and support the woman and her baby and ensure appropriate, timely midwifery interventions are

undertaken
	(
	(
	(
	(

	
	assist with the transition to parenthood
	
	
	
	

	5.4
	Protect, promote and support breastfeeding
	(
	(
	(
	(

	
	Proactively protect, promote and support breastfeeding, reflecting the WHO/UNICEF Ten Steps to Successful Breastfeeding 
	(
	(
	(
	(

	
	Provide information to the woman, colleagues and community regarding breast feeding
	(
	(
	(
	(

	
	Respect and facilitate the woman’s choice regarding infant feeding,
	(
	(
	(
	(

	
	Assist the woman with her mode of infant feeding
	(
	(
	(
	(

	5.5
	Demonstrate the ability to initiate, supply and administer relevant pharmacological substances in a safe and effective manner within relevant state or territory legislation
	(
	(
	(
	(

	
	Maintain up to date knowledge about pharmacological substances commonly used in midwifery practice
	(
	(
	(
	(

	
	Provide information to the woman
	(
	(
	(
	(

	
	Demonstrate safe administration including drug calculations, correct route of administration, side effects and documentation
	(
	(
	(
	(

	
	Demonstrate knowledge of pharmacological substances which are safe during pregnancy, birth and breastfeeding
	(
	(
	(
	(

	5.6
	Evaluate the midwifery care provided to the woman and her baby.
	(
	(
	(
	(

	
	Invite and act upon constructive feedback on midwifery practice from the woman
	(
	(
	(
	(

	
	Demonstrate knowledge of the different ways in which midwifery practice can be evaluated
	(
	(
	(
	(

	6.
	Assess, plan, provide and evaluate safe and effective midwifery care for the woman and/or baby with complex needs
	

	6.1
	Use a range of midwifery knowledge and skills to provide midwifery care for the woman and/or her baby with complex needs as part of a collaborative team
	(
	(
	(
	(

	
	Demonstrate a sound knowledge base of relevant disease processes and health complexities
	(
	(
	(
	(

	
	Demonstrate an understanding of the particular psychosocial needs of the woman and her family where there are complexities
	(
	(
	(
	(

	
	Continue to provide midwifery care when collaboration with a medical practitioner or other health care provider

is required
	(
	(
	(
	(

	
	Use, justifies and interprets appropriate technology to achieve best health outcomes for the woman and her baby
	(
	(
	(
	(

	6.2
	Recognise and respond effectively in emergencies or urgent situations
	(
	(
	(
	(

	
	Recognise and respond to any urgent or emergency situations with timely and appropriate intervention, consultation and/or referral
	(
	(
	(
	(

	
	Maintain up to date skills and knowledge concerning emergency plans and protocols.
	(
	(
	(
	(

	B. Midwifery as primary health care
	1
	2
	3
	N/A

	7
	Advocate to protect the rights of women, families and communities in relation to maternity care
	

	7.1
	Respect and support women and their families to be self-determining in promoting their own health and well–being
	(
	(
	(
	(

	
	Articulate primary health care principles and acts accordingly
	(
	(
	(
	(

	
	Work with the woman to identify and develop appropriate sources of social and community support and health care
	(
	(
	(
	(

	
	Conclude the midwifery relationship in a timely and appropriate manner
	(
	(
	(
	(

	
	Involve women and communities in maternity service development, improvement and evaluation
	(
	(
	(
	(

	7.2
	Act to ensure that the rights of women receiving maternity care are respected
	(
	(
	(
	(

	
	Acknowledge, respect and advocate for the rights of the woman to be involved as an active participant in her care including her right to make informed decisions and maintain dignity and privacy
	(
	(
	(
	(

	
	Take into account the woman’s individual preferences and cultural needs 
	(
	(
	(
	(

	8
	Develop effective strategies to implement and support collaborative midwifery practice

	

	8.1
	Demonstrate effective communication with midwives, health care providers and other professionals
	(
	(
	(
	(

	
	Adapt styles and methods of communication to maximise effectiveness
	(
	(
	(
	(

	
	Use a range of communication methods including written and oral
	(
	(
	(
	(

	
	Liaise and negotiate with colleagues at all levels to build systems and processes to optimise outcomes for the woman
	(
	(
	(
	(

	
	Discuss and clarify with relevant health care providers interventions that appear inappropriate or unnecessary and negotiates a collaborative plan
	(
	(
	(
	(

	8.2
	Demonstrate effective communication during consultation, referral and handover
	(
	(
	(
	(

	
	Recognises the role of other members of the health care team in the provision of maternity care
	(
	(
	(
	(

	
	Identifies and responds to factors that facilitate or hinder professional relationships
	(
	(
	(
	(

	
	Invites, acts upon, and offers, constructive feedback on midwifery practice from peers and colleagues
	(
	(
	(
	(

	9
	Actively supports midwifery as a public health strategy
	

	9.1
	Advocate for, and promote midwifery practice, within the context of public health policy
	(
	(
	(
	(

	
	Acknowledge the impact of social, economic and psychological factors on women’s lives
	(
	(
	(
	(

	
	Act to address public health issues including the promotion of breastfeeding, smoking cessation, and responding appropriately in situations where there is domestic violence, drugs or alcohol use
	(
	(
	(
	(

	
	Plan, provide and evaluate care to ensure equity of access for women from marginalised communities
	(
	(
	(
	(

	9.2
	Collaborate with, and refer women to, appropriate community agencies and support networks
	(
	(
	(
	(

	
	Collaborate with, and refer to, other health care providers, community groups and agencies
	(
	(
	(
	(

	
	Provide women with clear information about accessing community support agencies during pregnancy and following birth.
	(
	(
	(
	(

	10
	Ensures midwifery practice is culturally safe
	

	10.1
	Plan, implement and evaluate strategies for providing culturally safe practice for women, their families and colleagues
	(
	(
	(
	(

	
	Incorporate knowledge of cross cultural and historical factors into practice
	(
	(
	(
	(

	
	Demonstrate respect for differences in cultural meanings and responses to health and maternity care
	(
	(
	(
	(

	
	Recognise the specific needs of Aboriginal  and Torres Strait Islander women and their communities
	(
	(
	(
	(

	
	Recognise and respect customary law 
	(
	(
	(
	(

	C. Reflective and ethical practice
	

	11
	Bases midwifery practice on ethical decision making
	

	11.1
	Practise in accordance with the endorsed Code of ethics and relevant state/ territories and commonwealth privacy obligations under law
	(
	(
	(
	

	
	Demonstrate knowledge of contemporary ethical issues in midwifery
	(
	(
	(
	

	
	Demonstrate ethical behaviour towards women, colleagues and communities 
	(
	(
	(
	

	12
	Identifies personal beliefs and develops these in ways that enhance midwifery practice
	(
	(
	(
	

	12.1
	Address the impact of personal beliefs and experiences on the provision of midwifery care
	(
	(
	(
	

	
	Recognise own attitudes, biases and values and their potential impact on practice
	(
	(
	(
	

	
	Evaluate own practice and its effect on women and others
	(
	(
	(
	

	12.2
	Appraise and address the impact of power relations on midwifery practice
	(
	(
	(
	

	
	Eemonstrate an awareness of the impact of gender, race and social policies on women and maternity services
	(
	(
	(
	

	
	Work toward addressing power imbalances between health care providers, childbearing women and others in the community
	(
	(
	(
	

	
	Act to eliminate harassment, victimisation and bullying in the work place
	(
	(
	(
	

	
	Demonstrate a commitment to, and respect for co-workers
	(
	(
	(
	

	13
	Act to enhance the professional development of self and others
	(
	(
	(
	

	13.1
	Assess and act upon own professional development needs
	(
	(
	(
	

	
	Identify own learning needs through reflective practice and self evaluation
	

	
	Contribute to self appraisal and peer review activities as appropriate
	(
	(
	(
	

	
	Prepare and action annual professional development plans using continuing professional development frameworks
	(
	(
	(
	

	
	Seek and engage in opportunities to maintain or update skills, knowledge, attitudes and experience
	(
	(
	(
	

	
	Demonstrate and documents own professional development 
	(
	(
	(
	

	13.2
	Contribute to, and evaluate, the learning experiences and professional development of others
	(
	(
	(
	

	
	Support students to meet their learning needs and objectives
	(
	(
	(
	

	
	Contribute to orientation and ongoing education programs
	(
	(
	(
	

	
	Undertake and critique mutual sharing of experiences and knowledge with multidisciplinary colleagues
	(
	(
	(
	

	
	Contribute to mentoring, peer support and/or clinical supervision
	(
	(
	(
	

	
	Seek and engage in opportunities to maintain or update skills, knowledge, attitudes and experience
	(
	(
	(
	

	
	Demonstrate and document own professional development
	(
	(
	(
	

	14
	Use research to inform midwifery practice
	

	14.1
	Ensure research evidence is incorporated into practice
	(
	(
	(
	

	
	Value and acknowledge the importance of research and evidence
	(
	(
	(
	

	
	Maintain current knowledge about relevant research
	(
	(
	(
	

	
	Demonstrate skills in retrieving and understanding research evidence including levels of enquiry and forms of evidence
	(
	(
	(
	

	
	Discuss the implications of evidence with the woman and colleagues 
	(
	(
	(
	

	
	Participate in reviews of practice and policies 
	(
	(
	(
	

	
	Support research in midwifery and maternity care
	(
	(
	(
	

	14.2
	Interpret evidence as a basis to inform practice and decision making
	(
	(
	(
	

	
	Underpin midwifery practice with current knowledge and best evidence; 
	(
	(
	(
	

	
	Access evidence, shares and utilises to inform policy and practice; and 
	(
	(
	(
	

	
	Explain options while recognising the woman’s right to choose
	(
	(
	(
	

	


Please reflect on your ratings above: (provide reasons for your ratings and details about what you intend to do to address the deficiency or explain why you believe the area is not critical to your intended practice)

	

	

	

	

	

	

	

	


Action plan

Issues to be addressed related to identified weaknesses and areas for development

	Learning need to be addressed
	Actions to address issue
	Review date

	     
	     
	     

	
	     
	     

	     
	     
	     

	
	     
	     

	     
	     
	     

	
	     
	     

	     
	     
	     

	
	     
	     


Please complete relevant sections as informed by the relevant domains in the Midwifery competency standards
	 Individual learning objectives
	 Planned activities

	Competency 1. Functions in accordance with legislation and common law affecting midwifery practice

	(List the individual learning objectives)

	(List planned activities)


	Competency 2. Accepts accountability and responsibility for own actions within midwifery practice.

	(List the individual learning objectives)

	(List planned activities)


	Competency 3. Communicates information to facilitate decision-making by the woman

	(List the individual learning objectives)

	(List planned activities)


	Competency 4. Promotes safe and effective midwifery care

	(List the individual learning objectives)

	(List planned activities)


	Competency 5. Assesses, plans, provides and evaluates safe and effective midwifery care

	(List the individual learning objectives)

	(List planned activities)


	Competency 6. Assesses, plans, provides and evaluates safe and effective midwifery care for the woman and/or baby with complex needs

	(List the individual learning objectives)

	(List planned activities)


	Competency 7. Advocates to protect the rights of women, families and communities in relation to maternity care

	(List the individual learning objectives)

	(List planned activities)


	Competency 8. Develops effective strategies to implement and support collaborative midwifery practice

	(List the individual learning objectives)

	(List planned activities)


	Competency 9. Actively supports midwifery as a public health strategy

	(List the individual learning objectives)

	(List planned activities)


	Competency 10. Ensures midwifery practice is culturally safe

	(List the individual learning objectives)

	(List planned activities)


	Competency 11. Bases midwifery practice on ethical decision making

	(List the individual learning objectives)

	(List planned activities)


	Competency Unit 12. Identifies personal beliefs and develops these in ways that enhance midwifery practice

	(List the individual learning objectives)
	(List planned activities )

	Competency 13. Acts to enhance the professional development of self and others

	(List the individual learning objectives)
	(List planned activities)

	
	

	Competency 14. Uses research to inform midwifery practice

	(List the individual learning objectives)
	(List planned activities)

	
	

	
	

	
	


What next?
To view the NMBA’s information on re-entry to practice including the Re-entry to practice policy and fact sheet on re-entry, see the re-entry section on the NMBA website. 

Application forms are located at Registration & endorsement - forms. 

� Items in this questionnaire are adapted from the NMBA’s Midwifery competency standards located on the NMBA website
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